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Southeast Technical Institute Is to be the premier regional educational

center for workforce development and life-long leaming.

The mission of Southeast Technical Institute is o educate individuals for

employment opportunities, professional growth and life-long learning.
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MESSAGE FROM 1111

[ irector

| am very proud fo present to our many stakeholders the first annual
Director’s Report for Southeast Technical Institute, South Dakota's largest
fechnical institute. The mission of Southeast Tech is fo “educate individuals for
employment opportunities, professionai development, and life long-learning.”
1 am pleased to say we are living our mission everyday.

In 2006, the Sioux Falls School District and the South Dakota Board of Regents
signed 116 program-to-program arficulation agreements. Students who
graduate from a program at Southeast Tech may fransfer to one of the South
Dakota Public Universities through one of these agreements and receive credit
for courses they completed at Southeast Tech. The South Dakota Universities
have also agreed upon consistent course outcomes for each of the general
educgtion courses faught at the technical institutes allowing a complete
fransfer of general education credit. Southeast Tech students now have

a wonderful opportunity to continue their education foward a bachelor’s

Southeast Tech works with the communify fo provide the best workforce
devebplmﬂhﬂ\ereglonbecmxsem redlize it s a key fo economic success.
Southeast Tech can only be successful in producing a quaiified workforce with
your help. We continue o appreciate the wonderful support that Southeast
Technical Instifute receives from ail of you.
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Every five years we ask our campus-
based students to complete a Student
Satisfaction Questionnaire during the
Spring Sernester. In the most recent
survey, STl rated siatistically higher than
the national -f_'l‘fL:."T-;.".l:}i.‘ on seven of the
11 categories. To-address students’
concern in Academic Services, ST

has expanded library hours, incredsed
compufer avallablity and creaied

student study areas.
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“Numbers based on graduates
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responding to STI's foll

Under 18: .2% &
18-19: 36%

¥ 20-21: 27%
22-24: 15%
25-29: 11%

¥ 30-34: 5%

B 35-39: 2%
40-49: 3%

¥ 50 & Over: 1%
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This fall the STI FOUNDAITION
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Mike Crane
Principal, Crane & Fowler Investments
tm ing % : Tim Cranny
| hope to become a detective working in h ; Regional Supervisor, C mqroup Card Services
a local sheriff's department within the state g+ = Jeffrey A, Hazard, AIA =
CEO/Principal, Koch Hazard Architects

of South Dakota after graduation. Thank ]

{ e Helen Henkin
you once again for helping me achieve my  [B™ &7 WP  Account Representative; Henkin Schulfz Inc.
dream of a career in law enforcement.” ; Jeffrey R. Holcomb

- Director/CEQ, Southeast Technical Institute
-Derek Layher, STl Scholarship Reciplent

Michael J. Jamison, Pt
Principal. TSP

Joan Johnson

All glﬂs fo 'l'he SnFO\.deﬂon are Omfuﬁy ccoephd and fecogn'zed- Human Resources, HSBC

‘Endowed Funds may be established with giffs of $10,000 o more paid U e e
umhlnuthrae-yecr e e
o Deana Larson
Annual arsh established with a gift of $500 or Community Relations Officer,
: W”T o e i nameg : f:rﬂ'erlo : Wells Fargo Financial Bank
: : 7 Vince McCaormick
Giffs under $500 are placed In the STl Foundation annual or Owner/CEQ, Contracting Consultants. Inc

endowment accounts to combine support for ST students. Matt Plaetz

President, STl Student Government Assn
Contact Mary Frelborg, Institutional Advancement Officer, at 605.367.7464
for more Information. Myron Rau, President

South Dakota Automobile Dealers Assn

Jeff Schlepp
ST Architectural Instructor

Steve Statz
Senior Vice President for
Business Development, Avera Health

Qrlen Tschetter

Vice President. Sioux Valley Hospital

TheSTIFoundoﬂonWobmhmnageanddocmeconirﬂauﬂonsto e

I reibhorg
support STi students as they reach their potential and achleve their goals E\w Nitiorell Alvahearart GHIEo:
foremplomrﬂprof@ondgroxﬂhmdﬂfe—iongborrﬂng : 605.367 ,-.:o.;

marv.freiborg@southeasttech.com

CORE VALUE - Vicki Oswald
Assistant to the Director

Support of postsecondary education Is the most beneficial Investiment a |  505.367.8355
soclety can make in iis psople. vicki.oswald@southeasttech.com




MY DREAM HAS
COMLE TRUI

Cardiac Ultrasound graduatfe
Krysta Giloert has always dreamed
; in the medical field.

s redlizing that dream

;STI Is expanding its responsiveness to the labor market and resutiant

wnq:-lace needs through our new Business Parinership Development
Forums scheduled for three targeted Industries in our region. Leaders in

' I-iedihom'e Construction and Financlal Services will attend forums on

=3 abput anficipated Indusiry change and workforce demands. Southeast
* Tech will use these findings to develop new programs, enhance current

programs and expand our business and industry fraining to fill unmet
industry needs. :

Current Program Advisory Committees will also continue to serve an integral
rolebreomsnprogmm.Memberspfovideanon-golngdiologwﬂh
instructors, adminisirators and employers in the technical fields.
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!aborneeds,SoumeastTedﬂsproudto offer two new programs for 2006.
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Goal 1. Sﬂwﬂlfostetsludenﬂecnﬂngﬂuox@e&cﬂvepmgnm
mdstate-ofﬂxe—athcﬁﬂesmdmpment

Goal 2. Snwlomlevemdrmlmmqapropﬂatestuta

Goal 3. ST will respond to state and regional needs for new or
o : 7' i 5

‘Godl 4. The Business and Indusiry Tralning division of STl will become the
reglorﬂmmﬂwlderofdnoice

*eecns.snnmmtomeetmdemeedmemmmm
~ standarcs of the Higher Leaming Commission (HLC) of the Norih Central
Association of Colleges and Schooks for the accreditation of the

FHIS IS MY OFHCH
Goal 6. Sﬂwlpmvuemnpicwcomprehemivestudemsewlces.

Goal7. Snwlplovldemommﬁomlstmchxemmﬂm
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STl is a part of the Sioux Falls School
District and is reported as a special
revenue fund on the District’s financial
statements. As such, the funds

are restricted for post-secondary
vocational educdation purposes. Over
the last several years, STl has increased
its fund balance significantly.

STI's primary sources of revenue are

fuition and fees charged fo students
Dakofa Legislafure. B

revenue have been increasing over
the last six years. However, STI has
experienced a reduction over the last
several years in other discretionary

state funds.

STl also has several ¢
enferprise funds. Eni

are used to ageccount for business

STl GENERAL FUND

4,000,000

2,358,859

>
_A602
(186.140)

-
> {1.425.059)

- (2,354 .425)

Childcare

2005

Food Service
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"Nine of the 48 TSP employees in
the Sioux Falls office are Southeast
fech Alumni. They are g substantial
of TSP
Their extensive falents
sed fo fill a wide spectrum of

client needs.”

~Meredith Larson, Principal, TSP

' memofmesnakmmemproyvmmmm
ﬂnmsnhﬁ:rmaﬂonubwtsctmma\dmopponunﬂyforeoognize
'.ﬂmadm"mmofmdmdmm To schedule an Alumni
ReoogrﬂﬂonVHfafmeonmwoorﬁachoryﬁerorg, Institutional
Advancement Officer, at 605.367.7464.




The BIT Division pariners with local companies to provide customized training to

improve the skills of the local workforce. Training may fake any number of forms

including: communication (written or spoken), management and supervision,
computer skills and many more.

2006 B/T{?@/é

The Business & Industry Training Division Is launching two new health-related
programs for the Fall 2006 semester. Certified Nurses Assistant training and’
a Dental Assistant Apprenticeship program are both in development with
anticipated start dates in October.

NEW (National Electronic Warranty) Corp. is parnering with BIT o provide

fraining for their Work At Home program. This program employs and trains

peoplehihaSiomFoﬂsaeaiobeoomewsfomersewicerepresenmthm
worldngftommelrhomes Southeast Tech and BIT provide computer Iabs
mdtechﬂoalmpporttoaid in this effort.

Business & Industry Training at STl pariners with Joe Foss Alternative School
to provide dual-credif classes. Through this parinership students are able fo
finish their high-school requirements and easlly transition fo post-secondary

Commercial Driver's License (CDL) fraining classes are offered in Sioux Falls,

'SD and Fargo, ND. This program provides short-term training to help people

fransition into a well paying. high-demand profession.
New for 2006 - students can experience a three-channel plasma screen
immersive driving environment with BIT’s new SIMCOMMANDER

Retail Floral classes are offered for people wishing to work in the floral
indusiry, or those seeking fo improve thelr skills for personal reasons. Many of
the graduates from this program obtain South Dakota Florist’s Association
certification.
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2320 N Career Ave

Sioux Falls, SD 57107

MAIN PHONE: 605.367.7624
TOLL FREE: 800.247.0789
FAX: 605.367.8305

www.southeasttech.com
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